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Re al  progr ess  o c cur s  wh en pr iv i l eg es  a r e  b a l a nced  wi th  th e r e spons ib i l i t i e s  t o ward s s o ci e ty .  
Yo ur  Com pan y has  alw ays  l a id  e mph as i s  on  p rogr ess  wi th  a  so ci a l  c ommi tment .  W e s t ro ng ly  
be l i ev e  in  ou r  co re  va lu es  of  em po wer men t  and  be t t er m en t  o f  no t  o n ly  th e  e mploy e es  bu t  a l s o  
ou r  com muni t i e s .  Fol lo wing  th i s  pr inc ip l e ,  th e  co mp an y  h a s  d eve lop ed  a  co mp reh ens ive  
appro a ch  t o wards  p ro mo tin g  we lf are  a nd  s us t a inab l e  d ev elo p me nt  o f  the  so ci e ty .  

 
(1) C SR O bje ct ive :  

 
Th e CSR p ol i cy  i n t ends  to :  
 
Endeavor  f or  s oc i a l  up l i f t me nt  a nd  e nv i ronm enta l  sus t a inab i l i t y  t h a t  posi t i v e ly  impac ts  the  
soci e ty  at  l a rg e  wi th  th e  f ocu s  on  t h e  ac t i v i t i es  ma in ly  of  e r ad i ca t in g  hu ng er ,  p over ty ,  
m alnu t r i t i on ,  c rea t i ng  awar en es s  to ward s  e ducat ion ,  wo men e mp o werm en t  an d  p ro mot ing  
hea l t h ca re  ac t i v i t i e s  and  suc h  o th er  act iv i t ie s  a s  m ay  b e  d eem ap propr i a te  b y  t h e  Boar d  o r  CSR 
Com mi t t ee  to  be  t ak en  up  by  t he  Co mp any .  Th e  ob j ec t i ve  of  t h e  com p an y’s  C SR Po l i cy  i s  t o  
f r ame gu id ing  pr in c ip l es  fo r  id ent i fy in g ,  e x ecu t ion  and  mon i tor in g  of  C SR a ct iv i t i e s ,  i t s  re v i ew 
f r om t ime to  t ime ,  t a k in g  n ec es sa ry  cor r ec t ive  ac t io ns  and  r eport i ng  o f  t he  CSR ac t i v i t i e s  t o  CSR 
Com mi t t ee /Bo ard  of  Di r e c tor s .  

 
(2) Def ini t i ons :  

 
In  th i s  Po l i cy ,  un l es s  t h e  co nt ex t  o ther wi s e  r equ ir es :  
 
“Ac t”  sh a l l  mean  th e  Co mp anies  Ac t ,  2013  and  the  ru l es  m ade  t h er eu nder ,  i nc lud ing  an y  
m od if i ca t i on ,  a men dmen ts  o r  r e -enac tmen t  t h e re of .  
 
“Ad mini s t r a t iv e  ov erhead s ” m eans  t h e e xpen ses  i n cur r ed  by  t he  company  f or  ‘ g en era l  
m anag e men t  and  adm in i s t r a t i on’  of  Corp ora t e  Soc i al  Res po ns ib i l i ty  fu n ct io ns  i n  th e  co mpan y  
bu t  sha l l  no t  i n clude  th e  e xpenses  d i r ec t ly  in curr ed  f or  th e  d es ig nin g ,  i mple men ta t io n ,  
m on i tor in g ,  and  ev a luat ion  o f  a  par t i cu l ar  C or por a t e  So ci a l  Resp ons ib i l i ty  p r o j e c t  o r  
pr ogr am me.  
 
"Bo ar d"  me ans  th e Board  o f  Di r e c tor s  of  t he  Co mpan y.  

 
"Co mpa ny"  me ans  SW Y OM  ADVI SO RS LIM ITED.  
 
"CSR Co m mit tee ”  sh al l  mean  th e Corp or a t e So ci a l  Res pons ib i l i ty  Commit te e c ons t i tu t ed  by  
the  Boar d  o f  th e Co m pan y in  ac cor danc e wi th  t h e Ac t ,  c on si s t i ng  o f  t h r ee  o r  mor e  d i r ec tor s .   
 
“C SR  Exp end i tu r e”  me ans  a l l  CSR Exp end i tu r e  of  the  Co mp an y as  appro ve d  by  th e  Bo ard  upon  
reco mm end a t ion  of  t he  CSR C o mm it t ee .  
 
“C SR  Po l i c y”  s h al l  m ean  th e  p r esen t  Corp ora t e  Soc i a l  Res po ns ib i l i ty  Po l i cy  of  t h e  Com pan y ,  
as  am en ded  f ro m t im e  t o  t im e wh ich  c ov er s  t h e  ac t i v i t i e s  to  b e  u nd er t ake n  by  t he  C o mp a ny as  
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speci f i e d  i n  Sche du le VI I  t o  t h e  Ac t  and  t h e C SR  Ex pen di tur e  t hereon .  
 
“C SR Pr o j ec t s”  o r  “Pr o j ec t s ”  means  Corp ora t e  So c i a l  Re sp on s ib i l i t y  Pro j ec t s  /  ac t i v i t i e s  
/p ro gr ams  /  in i t i a t i v es  i n s t i t u t ed  i n  Ind i a ,  e i th e r  n e w or  o ng oing ,  and  i nc lud e  bu t  no t  l i mi t e d  
to  t hos e  u nd er t a k en  by  t he Board  in  pur suance  o f  r eco mm end a t io ns  o f  t h e  C SR C ommit t e e a s  
per  t he  d ec l ar ed  CSR Po l i cy  of  t h e  Co m pan y.  
 
“ Implem en t i ng  Ag enc y ”  m eans  a n  imp lem en t ing  agen c y  as  men t io n ed  i n  th e  C o mp a nies  
(Cor por a te  Soci a l  Respons ib i l i t y  Pol i c y)  Ru les ,  201 4 an d  sh a l l  mean :  
 
In  case  i t  i s  e s t ab l i sh ed  by  the  co mp an y  ei th e r  s i ng ly  o r  j o in t ly  wi th  o th e r  co mp any ,  a  Sec t io n  
8  co m pany  or  a  r eg i s t er ed  pub l i c  t ru s t  o r  a  r eg is te r ed  pub l i c  so c ie ty  e s t a b l i sh ed  b y  the  
com p an y ei th e r  s i ng ly  o r  jo in t l y  wi th  o ther  c o mpan y,  and  r eg i s t e re d  under  s ec t i on  12A an d  
80 G of  t he  In co me Tax  Ac t ,  19 61 ;  
 
In  cas e  of  agen cy  es t ab l is h ed  by  a  Th ir d  pa r ty ,  i t  c an  b e thr ou gh a  Sec t io n  8  com p an y or  a  
r eg is ter ed  p ub l i c  t r u s t  o r  a  r eg i s t e re d  p ub l i c  soc i e ty  and  r eg i s t e red  u nd er  s ec t io n  12 A a n d  
80 Gof  t he  In c o me Ta x Ac t ,  19 61  and  sh ou ld  h ave  a  t r ac k  r ecord  of  a t -  l e as t  th r ee  y ea r s  in  
under t ak ing  s im i l ar  ac t i v i t i e s .  
 
“On goi ng  Pro j ec t ”  me an s  a  mul t i -ye ar  pro j e c t  under t a ken  by  a  C ompan y in  fu l f i l lmen t  of  i t s  
CSR ob l iga t i on  hav in g  t imel in es  n ot  ex c eedin g  thr ee y ear s  ex clud ing  th e f i n anci a l  yea r  i n  
which  i t  was  co mme nced ,  an d  s ha l l  in c lude su c h  pro j ec t  t ha t  wa s in i t ia l ly  no t  ap pro ved  as  a  
m ul t i -yea r  p r o j e c t  bu t  w hos e du r a t io n  has  b een  ex t end ed  b e yond  one  y ea r  b y  th e  bo ard  based  
on  r eason a ble  j u s t i f i c a t i on ;  
 
“F inan c i al  Ye ar ”  sha l l  m ean  th e  pe r io d  b eg in ning  f or m 1s t  Apr i l  o f  ev er y  y ea r  to  31s t  Mar c h  
of  th e  succee ding  ye ar .  
 
“Ne t  p r of i t ”  sha l l  mean  th e n e t  pr of i t  a s  per  the  Ac t  an d  Rules  b ase d  on  wh ich  t h e  s p eci f i c  
per c ent age  f or  CSR E xp en di tu re  has  to  be  ca l cu l a t ed .  
 
“R ules ”  s ha l l  me an  the  Co m panie s  (C orpo ra t e  Soc i al  Respo ns ib i l i t y )  Ru les  2 01 4,  in c l ud in g  
any  re -  en a ctm ent ,  modi f ic a t io ns  or  a men d men ts  ther eo f .  
 
“Tr us t ”  means  a  Trus t  c r ea t ed  and  r eg i s t er ed  under  t h e  I nd i a Tru s t  Ac t ,  1882  or  an y  Tru s t  
c r ea t ed  a nd  re g i s t er ed  w i th  ch a r i t ab l e  ob jec t i ves  by  t he  Company  and  in c ludes  a  Tr us t  j o in t l y  
cr ea t ed  and  reg i s t er ed  by  th e  Co mp an y wi th  a l l  o r  any  of  i t s  Gro up  co mpanie s .  
 
W or ds an d  e xpr ess ion  us ed  and  not  d ef ined  i n  th e  Po l i c y  sha l l  ha ve  t he  s am e me aning s  
r es p ect i v ely  a s s igned  to  th em in  t he  Ac t  an d/ o r  Rules .  

 
(3) C SR act iv i t i e s:  
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CSR a c t i v i t i es  m ay be  imp lemen ted  by  the  Co m pany :  

 
A.  on  i t s  own and/ ors  
B .  t h ro u gh a Tr us t  f orm ed by  t h e  pr o mo te r s  of  t h e Co mp any  and /or  
C .  Thro ug h an  ex te rn a l  t r u s t  o r  an y  ano the r  NG O  or  ag e n cy  c on du c t in g  CSR ac t i v i t i e s  i n  

syn chro ni z a t ion  wi th  CSR Pol i cy  of  t he  Co m pan y.  
In  ca se  of  ac t i v i t i es  i mp le me nted  t hro ug h ex t ern al  Tru st /NG Os or  any  o the r  s im il ar  ag ency ,  i t  
sho uld  h ave  t r ack  r ecord  of  a t  l e as t  th r ee  yea r s  i n  under t ak ing  s im il a r  pr ogr a ms  or  p ro j e c t s .  
 
Th e  Co mp any  sh a l l  p r imar i ly  s t r i ve  for  nea r by  ar eas  wher e  th e u ni t ( s )  o f  the  Co mp any i s  
s i t u a t ed ,  fo r  ca r r y in g  o ut  the  CSR ac t iv i t i e s .  The  Bo ard  or  CSR Co m mit t ee  may dec id e  suc h  
o th e r  add i t i ona l  p l aces  f or  imp lemen t ing  th e C SR ac t iv i t i es .  
Th e  CSR a c t i v i t i es  o f  t h e  Co mp an y wi l l  b e  imp lemen ted  i n  acc ord an ce  wi th  th e  f o l l o win g  c ore  
va lu es:  
⮚  Pro ac t ive ly  enga ge  wi th  th e  r e l e van t  s t ak eho lde r s ,  u nd ers t an d  th e i r  co ncern s  and  be  

re spo ns ive  to  the i r  needs .  

⮚  Us e a nd  pr om ote  sy s t em at i c  p r o cesse s  t o  en gag e  wi th  th e s t ak e ho ld er s  and  end eav or  t o  
⮚  ad dr es s  th e i r  i s su es  in  j us t ,  f a i r  and  eq u i tab l e  man ner .  
⮚  C h an ne l i z ing  resou rces  an d  e f f or t s  t o war ds  m ak ing  pos i t iv e  and  sus t a inab l e con tr i bu t ion  

i n  so c i a l  an d  econom ic  d ev e lo p men t .  
⮚  Al ign ing  CSR p ra c t i c es  an d  p r ogr am s  to  co mple me n t  an d  su ppor t  t h e  de ve lop men ta l  
⮚  pr io r i t i e s  at  l o ca l ,  s t a t e  an d  n a t i on a l  l ev e l s .  
 

Th e ac t iv i t i e s  t o  be  un d er t aken  by  t h e  Company as  CSR ac t iv i t i es  sha l l  b e  the  
pr o j ec t s /p rogr a ms r el a t i ng  t o  t h e  ac t i v i t i e s /s ub j ec t s  s p ec if i ed  an d  enum era t ed  in  Sch edu le VI I  
of  t h e  Co mpa nies  Ac t ,  2013  o r  any  am end m ent  th er e to  or  mod if i c a t io n  th er eof .  Ho wev er ,  a t  
p r es en t ,  i t  p r opos es  to  u nd er t ake  the  r e l ev ant  act iv i t i es  on  pr ior i ty  b as is  i n  f o l l owin g  a r eas :  

i .  er ad i ca t i ng  hu ng er ,  pove r ty  an d  m al nut r i t ion ,  p rom ot ing  h eal t h  car e inc lu ding  pr ev en t ive  
hea l t h  ca re  and  s an i t a t io n  inc lu ding  con tr i bu t ion  to  t he  Swach B h ar a t  Ko sh  se t -u p  b y  t he  
Cent ra l  Gov ern me n t  fo r  th e  p ro motion  of  s a n i t a t io n  an d  m ak ing  av a i l ab le  s a fe  dr ink in g  
wa te r ;  

i i .  pr omo t ing  edu c a t ion ,  in clud in g  sp e ci al  ed uca t ion  a nd  employm ent  e nh anc in g  v o ca t io n  
sk i l l s  es p ec i al ly  amo n g ch i ld r e n ,  wo me n,  elder ly ,  a nd  t he  d i f fe r en t ly  ab l ed  a nd  
l iv e l ihoo d en h ancem ent  p ro j ec t s ;  

i i i .  pr omo t ing  gen der  equa l i t y ,  empower in g  wo m en,  se t t in g  u p  h om es  and  ho s t e l s  f or  wome n  
and  orp han s;  s e t t i ng  u p  o ld  a g e ho m es ,  day  c ar e c ent r es  an d  su ch  o th e r  f ac i l i t i es  fo r  
se n ior  c i t i z ens  a nd  me asu r es  for  r edu cing  ine qu a l i t i es  f ac ed  b y  so c i a l ly  and  
eco no mic al l y  b ackwar d  g rou ps ;  

iv .  ensur ing  env i ro nm enta l  sus t a in abi l i ty ,  e co log i c a l  b al an ce ,  p r o t ec t i on  of  f lo ra  and  f au n a,  
an im al  we lf a re ,  ag r of or es t ry ,  co nse r va t i on  of  na tur a l  r e sources  a nd  main t a in ing  q u al i t y  
of  so i l ,  a i r  and  wa ter  inc lud in g  co nt r ib u t ion  to  t he  C le an  Gang a  Fun d s e tu p  by  t h e  
Cent ra l  Go vern m ent  fo r  re juvena t ion  o f  r i v e r  Ganga;  
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v.  pr ot ec t io n  of  Na t ional  Her i t a g e,  a r t  a nd  cu l tu r e  i n clud in g  r es tor a t io n  of  bu i ld ings  a nd  
s i t e s  of  h i s to r ica l  impo r tan c e  an d  wor ks  o f  a r t ;  s e t t i ng  u p  pub l ic  l ib r a r i e s ;  p ro mot ion  
and  d evelop men t  of  t r ad i t i on al  a r t s  a nd  h and ic r a f t s ;  

v i .  m eas ur e  f or  t h e  benef i t  o f  a r med f orce  ve t eran s ,  war  wido ws an d  the i r  dep en den ts ,  
Cent ra l  Ar med Pol ic e  Forc es  ( CAPF)  and  Cen t ra l  Pa ra mi l i t a ry  For ces  (C PM F)  v et e r an s ,  
and  t h ei r  d ep end en ts  in c lud in g  wid ows ;  

v i i .  t r a in ing  to  pr omote  ru r a l  sp or t s ,  n at io nal ly  r ecogn iz ed  sp or t s ,  Pa r a ly mpic s por ts  a nd  
Olym p ics  sp o r t s ;  

v i i i .  con tr ibu t ion  to  th e  Pr im e Min is ter ’ s  Na t ion a l  Re l i ef  Fu nd  or  Pr ime  Min is t er ' s  Cen tr a l  
Ass i s t ance  an d  Rel i ef  i n  Emerge n cy  Si tu a t i on s  Fu nd  ( PM  CAR ES Fu nd )  o r  any  o th er  
fund  s e t  up  b y  t h e  C ent r al  Gov er n men t  fo r  so cio- e con o mic  d evelop m en t  an d  r e l i ef  a nd  
we l f ar e  of  th e Sch edu led  C ast es ,  th e Sc hed ule  Tr ibes ,  o the r  backwar d  c l as s es ,  m in or i t i es  
and  wo men;  

(i) (a )  Con t r ib u t ion  t o  incubat o rs  or  r e s earch  and  dev e lop men t  pr o j ec t s  in  t he  f i e ld  of  
s c i en c e ,  te chn olog y,  en g in ee r in g  an d  med ic ine ,  f und ed  by  t h e  Cen tr a l  Go ver nmen t  or  S ta t e  
Go vern men t  or  Pu b l ic  Sec to r  Under t ak ing  or  any  agenc y  of  t h e Cen t r a l  Go v ern m en t  or  St a t e  
Go vern men t ;  and  

(b )  Con tr i bu t ions  to  pu bl i c  f un ded  Univ e r s i t i es ;  Ind ia n  In s t i t u t e  of  Tec hn ology  ( I ITs) ;  
Na t ion a l  Labo ra tor i es  a nd  au ton o mous bo dies  es t ab l i sh ed  under  Dep a r tme n t  o f  Ato mic  
En erg y  ( DAE ) ;  Dep ar tmen t  of  Bio t echn olo gy  ( DBT) ;  De p ar tmen t  of  Sc i en ce  and  
Te chno logy  (DST) ;  Depar tm en t  of  Ph ar ma ceu t i cal s ;  Min i s t r y  of  Ayurv ed a ,  Yog a  and  
Na tur opa th y ,  Un an i ,  S iddh a  an d  Hom o eo p athy  ( AYUSH) ;  Mini s t r y  o f  E l ect ro n i cs  and  
Inf or mat ion  Tec hno lo gy  a nd  o the r  bod ies ,  n amel y  Def en se Resea r ch  a nd  De v elo pm en t  
Or g an is a t io n  ( DRD O);  Indi an  C oun c i l  o f  Agr i cu l tur a l  Res ear ch  ( ICAR) ;  

In d i an  Counc i l  o f  Med ic a l  Res ear ch  ( I CM R)  an d  Counc i l  o f  Sc i en t i f ic  a nd  In du s t r ia l  
Resea r ch  ( C SI R) ,  eng aged  in  con duc t ing  r esea r ch  in  s ci e nce ,  t e chno lo g y,  en gi neer ing  and  
m edic i ne  a i me d at  p ro mot ing  Sus t a i n ab l e Dev e lopm ent  Goal s  ( SDGs ) .  

(ii) An y o th er  a c t iv i ty  which  th e  B o ard /Co m mi t t ee may  d eem a ppro pr i at e  a s  per  Sec t i on  13 5  
and  ru l es  ma d e t h e reun d er  an d  f r om any o th e r  m odi f i ca t i on  f r om t ime  to  t i me .  

(4) C SR C om m it t ee  a nd i t s  re spo nsi bi l i ty:  

Since  th e  amoun t  sp en t  by  C o mp an y un d er  CSR do es  no t  e x cee d  I NR 5 0 .0 0  L akhs,  he nc e  
the  cons t i t u t i on  o f  CSR co m mit t ee i s  no t  app l i c ab l e  to  th e  Com p an y.  Acc ord in gly ,  Bo ard  
no t  c on st i t u t ed  t he  CSR com mit t ee .  

    
(5) M o ni t or ing  a nd Re vie w  of  C SR pr oj ec ts /ac t iv i t i e s :  

 

All  C SR ac t i v i t i es  sha l l  b e  mo ni tor ed  by  t he  Board /C SR  Com mi t t ee  on  r egul ar  in t erval  
bas i s .  The  Revi ew d i s cu ssion s  sh a l l  b e  he ld  amo ng the  Board /Co mm it te e  memb er s  and /CSR 
exe cut ion  tea m and  o th e r  pa r t i c ip an t s  for  f ur th e r  im pr ov ement .  Feed b ack  wi l l  b e  o bt a in ed  
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f r om the  loca l  r epr esen t a t iv e s  to  e nsu r e  tha t  benef i t s  o f  s u ch  ac t iv i t i e s  shou ld  r eac h  t o  t he  
loca l  com muni ty ,  the  sam e  wil l  a l so  b e  m eas ured  aga in st  t a rg e t s  an d  bu dg e t s  a nd  wher ev er  
nec essar y ,  mi d course  co r r ec t i ons  wi l l  b e  af f ec t ed .  

 
(6) Pol i cy  doc um e nts  to  be  re fe rre d fo r  im ple me nt at ion of  C SR act iv i t i e s .  

 

A.  C SR po l i cy  of  M/s .  Swyo m Adv iso rs  L imi t ed .  

B .  Pro vi s ions  of  the  Co mp anies  Ac t ,  2013  re l a t ing  t o  CSR and  ru l es  m ade t h er e  un d er .  

C .  An y sub s eq u en t  no t i f i c a t io n  /  c i r cu l ar  /  am endm ents  /  mo di f i ca t i on  /  r ev i s io n  /  
ad den dum  to  t h e  afor es a id  a c t s  an d  r u l es  is sued  by  th e  Min is t ry  of  Cor p ora t e  Aff a i rs ,  
Go vt .  o f  In d i a .  

(7) The  te r m s of  re f er ence  and r esp ons i bi l i t i e s  o f  Boar d of  D irec t ors  wi l l  be  as  under :  
 

Board  of  Dir e c tor s :  

Th e Board  sh al l  i nc lud e  in  An nu a l  Repor t  a  r ep or t  on  th e  CSR Pro j ec t s ,  i f  any .  

Th e Bo ard  sh a l l  s a t i s fy  i t s e l f  t h a t  t h e f un ds  h av e been  u t i l i s ed  f o r  t h e  pu rpos es  a s  p er  t h e  
CSR po l i c y  an d  i n  t he  man ner  as  ap proved  b y  i t .  

In  c ase  o f  o ng oin g  p r o je c t ,  t he  B o ar d  sh a l l  ensu re  Board /CSR Co mm it t ee  mon i tor s  t he  
imple me nta t ion  of  th e pro j ect  wi th  r ef er en ce  t o  t h e  approv e d  t ime l ines  an d  ye ar  wis e  
a l lo ca t io n  and  sh al l  be  com p ete nt  t o  m ake mo di f ica t ions ,  i f  any ,  fo r  sm oo th  im ple men tat ion  
of  th e  pro j ec t  wi t h in  th e  over al l  p er m is s ib l e  t ime  per iod .  

i .  C SR Spe nd /  Ex pe ndi tu re :  

Th e Com pan y  s h al l  sp en d  at  l e as t  2%  ( two  p e r cen t)  o f  av er a g e  Ne t  Pr o f i t s  o f  th e  Com p an y 
ma de  d ur ing  t he  t h r ee  imm edia t e ly  p r eced ing  f i na n ci a l  y e ar s  in  acc ord ance  wi th  th e  Ac t  and  
the  Ru les  and  t h e  CSR Pol i c y ,  ho we ver  t he  sam e  sha l l  n o t  b e  r es t r i c t ed  by  th e  s t a tu tor y  l imi t  
o f  a  sp ec i f i ed  p er c en t age  o f  i t s  av e r ag e  n e t  p rof i ts  o f  th e  t h r ee  im m edia t e ly  pr ec ed in g  
Fin an ci a l  Year s .  

Th e CSR C o mmi t t e e  sh al l  r eco mm end  t h e  m an ner  i n  whic h  the  CSR Expe nd i tur e  s h al l  b e  
incur r ed  in  a  y e ar ,  i n  accord an ce wi th  the  Ac t  a nd  t h e  Rules  a nd  the  CS R Po l i cy .  

Th e B oar d  s hal l  b e  r es pons ib l e  for  s a n ct io n ing  t he CSR Exp end i tu r e  and  a long  with  t he  CSR 
Commi t t e e r e sp on s ib l e  f or  t a k in g  s teps  to  en sur e  t h a t  t he  am oun t  fo r  th e  CSR E xp end i tur e  i s  
ava i l a b le  t o  t he  Implem en tat io n  Gr oup  fo r  appl i ca t io n  t o war ds t h e  CSR Act iv i t i e s .  

An y sur p lus  ar i s i ng  out  of  th e  co ntr i bu t ion  ma de f or  CSR act i v i t i e s  sh a l l  no t  f or m p ar t  o f  
the  b us in es s  pro f i t  o f  th e  Company a nd  r ede p loy ed  for  s uch  a c t i v i t i es .  
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In  ca se t h e  Com p an y f a i ls  to  sp e nd  the  s t a tu to ry  mini mu m l i mi t  o f  2 %  of  th e  C o mpa ny’ s  
aver age  n e t  pro f i t s  o f  t he  im m edia t e ly  pr ec ed in g  t h re e  y e ar s ,  in  any  g iv en  f in an c ia l  yea r ,  th e  
Board  shal l  sp ec if y  t h e  r e as on  fo r  t h e s ame  in  i t s  r epor t  in  t e r ms  o f  c l ause  ( o)  o f  su b  se c t ion  
(3)  of  s ect io n  1 34  of  th e  Ac t  an d  i n  add i t i o n  s uch  shor t f a l l  sh a l l  b e  t r ea t e d  as  me nt ioned  
be lo w:  

Uns pe nt  am o unt  not  re lat ing  t o  Ongoi ng  P roj e c t :  

If  t he r e i s  an  unspen t  am ou nt  wi th  t he  Co mp an y wh ich  was  r eq ui r ed  t o  be  sp end  u nd er  CSR 
bu t  could  no t  b e sp ent  b y  t h e  Comp an y and  which  i s  no t  p er ta in i ng  t o  t he  ong oing  p r o jec t s  
then  suc h  am ou nt  i s  r eq ui r ed  t o  be  t r ans fe r r ed  t o  t h e fu nd  sp ec i f i ed  in  Sch edu le  VII  of  the  
Comp a nies  Ac t ,  2 01 3 wi th in  a  p er iod  of  6  mon ths  f ro m th e  en d  of  r e l ev ant  f i n an ci a l  yea r .  

Uns pe nt  am o unt  re l at i ng  to  ong oing  Pr o je c t :  

In  c ase  t h ere  i s  an  unsp en t  am ou nt  r el a t in g  to  ongo in g  p ro j ect  t h en  suc h  un sp en t  amount  i s  
req ui r ed  t o  b e  t r ans f er red  wi th in  a  per iod  of  t h i r ty  da ys  f ro m th e  end  of  r e l evan t  f i nan ci a l  
year  to  a  s p eci a l  acc ou n t  to  b e  op ened  by  th e  Co mp any  wi th  Sch edu led  co mmer c i a l  bank  to  
be  ca l l ed  "Uns p en t  C SR Accou nt ” .  

Th e shor t f a l l  i f  a ny  i n  spen di ng  t owar ds  CSR as  per  t h e  s ta tu to ry  l im i t  m ent io ned  und er  
re l ev an t  pr ov i s ion s  of  t he  Compan ies  Ac t ,  2 01 3  sh a l l  be  t r ea t ed  as  per  t he  Ac t  an d  Ru les  a s  
ma y b e a me nded  f ro m t im e to  t im e.  

i i .  Im pleme nt at ion:  
 
Mode of  i mp le me nta t io n  of  CSR Act iv i t i e s :  
 
Direct  spe ndi ng:  
 
Th e Company  m ay  on  i ts  own  spen t  t he  amo u nt  un der  CSR Pr o j ec t s  / ac t i v i t i es  p r es ent ly  
wi th in  the  s cop e  and  am bi t  as  d ef ined  i n  Sc hed ule  VI I  of  th e  C ompan ies  Ac t ,  20 13  a s  
am en d ed f r o m t im e to  t ime  or  in  co l l ab or a t i on  wi th  o ther  c o mp anies  /  t r u s ts  /  NG Os  
under t ak ing  pro j ec t s /  p r ogr ams  in  C SR act iv i t i e s .  
 
Thr o ugh Im ple me nt ing  Age nc ies  /  I ndir ec t  Spe ndi ng:  
 
Th e Com p any may spen d  th e  a mount  un d er  CSR pr o j ec ts  /  a c t i v i t i es  t h ro ug h an y  
imple me nt in g  Agen cy ,  h av in g  a  u ni qu e  C SR R egis t r a t i on  Number ,  sub j e c t  t o  t h e  c ond i t i on  
tha t  t h e imp lem en t ing  agen cy  s h al l  b e :  
 
1 .  Company  es t ab l i sh ed  under  se c t ion  8  o f  Ind i an  Co mp an ies  Ac t  2 01 3,  o r  Tru st ,  o r  

Soc i e ty  r eg i s t er ed  unde r  se ct io n  12 -A a nd  80 -G o f  the  In c o me Tax  Ac t  1 96 1,  be ing  
es t ab l i sh ed  by  th e  Com pan y,  e i th er  s i ng ly  or  a lo ng  wi th  any  o th er  co mp an y;  
 

2 .  I t  shou ld  g e t  i t se l f  r eg i s te r e d  wi th  MC A b y f i l ing  requ is i t e  fo r m ;  
 

3 .  Th e  ac t iv i t i e s  pu rsued  by  t h e  im ple me nt ing  A gen cy ar e  cov er ed  wi th in  t he  ac t i v i t i e s  
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cov ered  un der  Sched ule VII  of  t h e  C omp a n ies  A ct ,  2 013  as  a me nd ed  f ro m t ime to  t ime;  
 
Th e t i me  pe r iod /d ur at i o n  o f  ea ch  pr o j ec t /pro gr am s ha l l  d epen d on  i t s  n atur e ,  ex t en d  o f  
cov er age  and  in t end e d  im p ac t  o f  su c h  ac t iv i ty .  
 
Board /CSR Com mi t t ee m ay fo r m C SR ex e cut ion  t ea m /  s m al l  g ro up  of  em ployees  for  
car ry ing  o ut  CSR re l a t ed  a ct iv i t i e s  under  i t s  s up erv i s ion  as  a nd  when  th e ne ed  a r i s es .  
 
Th e CSR Co m mit t ee  wi l l  s pend  fun ds  on  th e  CSR a c t iv i t i e s  or  p ro gra mm e or  pr o j ec t s  as  m ay 
be  ap pro v ed  b y  th e  CSR Com mit t ee  and /  by  t he  Bo ar d  o f  Di re cto r s  a n d/or  d on a t e  fu nds  to  
the  Trus t  and  o ther  wel f ar e  t ru st s  or  NGOs opera t io nal  i n  the  CSR a ct i v i t i e s  a s  sp ec i f i ed  b y  
the  Co mpan ies  Ac t ,  2013  and  ru l es  made th e r e  u nd er .  

 
i i i .  M o ni to r ing  a nd Re v iew  of  C SR pr oj ec t s /ac t iv i t i e s :  
 

Ev er y  y ea r  t he  CSR Co mmit t ee  wi l l  p l a ce  b ef o re  th e  B o ar d  for  i t s  ap p rov al ,  a  CSR Annu al  
ac t io n  P l a n  d el in ea t in g  t he  C SR  Progr am m es  to  be  ca r r i e d  o ut  dur ing  t h e  f i n an ci a l  ye ar  and  
the  sp e cif i ed  b udg e ts  t h er eof .  Th e Board  wi l l  c ons id e r  a nd  ap pr ov e  t h e  CSR P lan  wi th  an y  
mod i f i c a t i on  tha t  m ay  b e  de emed  nec es sa ry .  
 
In  t h e  e v en t s  where  t h e  C SR a c t i v i t y  is  car r i ed  o ut  th r ou gh  an y  imp lement ing  ag e n cy  then  
the  de ta i l s  o f  amo un t  sp en t  by  such  im plem ent ing  ag ency  to ward s  CSR Act iv i t i es  an d  o th er  
re l ev an t  in f or mat ion  sh a l l  b e  o bt a ined  by  CSR  C o mmi t t e e member s  or  an y  of f i c i a l  o f  t h e 
Comp a ny  to  who m  th e  Cha ir m an  of  CSR co m mi t t ee m ay d e l eg a t e  t he  r e sp ons ib i l i ty  an d  such  
de t a i l s  sha l l  be  m ade a v ai l ab le  t o  t he  CSR c o mmit t e e  wh ich  in  tur n  wi l l  for war d  t h e s am e to  
the  Bo ar d  fo r  i t s  r ev i e w an d  n ot in g  p urp os e .  
 
Th e B o ar d / co mm it tee  wi l l  r ev i e w th e i mple me nta t io n  o f  t h e CSR Pro gr am me s d ur in g  r egu l ar  
in t er val s  an d  is su e ne ces sa ry  d i r ec t i on s  f r om t im e t o  t ime to  e nsu re  order ly  an d  e f f i c i en t  
execu t ion  o f  t h e  CSR Progr amm es  in  ac cor danc e  wi th  th i s  Pol i cy .  
 
(8) G ener a l :  

 
(a) Th e  com p an y res er ves  th e r igh t  t o  m od i fy ,  ca nce l ,  add  or  amend any  of  th e  ab ov e 
ac t iv i t i es / ru l es /g uide l i nes  wi th i n  th e  b ro ad  par am ete r s  o f  t h e  pr ov i s ion s  o f  Co mp an ies  Ac t ,  
2013  and  ru l es  ma d e t h e re  u nd er .  
(b) In  case of  any  d oub t  wi th  r eg ar d  to  an y  o f  the  pro vi s ion s  of  th e  p ol icy  a nd  a l so  i n  
re spe ct  o f  any  mat t er s  n o t  c ov er ed  t he r e in ,  t h e  i n t e r pre t a t i on  a nd  d e c i s ion  of  t h e  Cha i r m an 
of  th e  C SR  Co m mi t t ee/  Bo ar d  o f  Di re c tor s  sh a l l  b e  f in a l .  
 
(9) M a nage m e nt  C o mm itm e nt :  

 
Our Bo ar d  of  Di re c tor s ,  ou r  M an ag em en t  an d  a l l  o f  ou r  emplo yee s  su bs cr ib e  t o  th e  
ph i lo so ph y o f  co mp ass ion a t e  c ar e .  W e b e l i e ve  and  a c t  on  an  et ho s  of  gen eros i t y  and  
com p ass ion ,  ch ar ac t er i zed  b y  a  wi l l in gn ess  to  b ui ld  a  so c i e ty  t h a t  wor k s  for  eve r yone.  Th is  
i s  t h e  corn e r s ton e  of  our  CSR po l i cy .  
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(10) Ef fec t ive  D ate :  
 
Thi s  po l i cy  i s  e f fe c t i v e f r om  1 0 t h  A ugust ,  2 026  an d  may  b e  amended  by  t he  Board  a s  
r eq ui r ed  f ro m t i me  to  t ime .  

 
 

***************** 

                                                                   


